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1. Bargaining campaign 

 
You have received a lot of messages from Statewide CFA and from your chapter.  You now know that contract 

bargaining has gone smoothly, compared to our past experiences with Chancellor Reed.  However, our contract 

expired at the end of June, and has been renewed from bargaining session to session.  We’re familiar with this 
situation.  The disagreements focus on compensation, workload, treatment of faculty who teach mostly in 

Extended Education (CEU on our campus), and misclassification of lecturers.  If you would like to have input or 
get information on these or other subjects, come to our events, contact any officer in our chapter (see the CFA 

web page www.csupomona.edu/~cfa for names and emails), or go on the CFA Statewide web page 

www.calfac.org. 
 

I am occasionally asked by members how much I make as your chapter president.  Every once in a while I’m told 
by a member that I am an overpaid union boss.  I heard there is a statement on the Chancellor’s web site 

referring to CFA’s highly paid president.  Just to clear this up, none of us make money serving or leading the 
faculty union.  I and two other chapter officers get 2 – 4 WTUs of assigned time for our CFA work.  All your other 

chapter officers, representatives to Statewide councils or caucuses, and chapter committee members are 

volunteers.  Some Statewide officers and members of the bargaining team undoubtedly get more assigned time 
than that.  We all get the same pay we get as faculty.   

 
2. Membership – Please remind your colleagues of the hard work done by your union on their behalf, and 

of the many benefits of membership, such as $1 million of liability insurance.  You must be a member of 

CFA, not just a fair share fee payer, to vote on such matters as a job action, should it come to that. 
 

3. Meetings and events 
a. Bargaining Update Road Shows Sept. 30, Oct. 1 BSC, Ursa Major A, 11:30-1:00. 

b. Day of Action Oct. 8 1:00 Library Courtyard: Contract Chat Table, student performance “Class 
Canceled”, and march to Pres. Office with letters to Pres. Ortiz requesting he implement the 

Equity 3 program called for in our current contract. 

c. CFA Dept. Reps. and Lecturer Reps. luncheon Oct. 9, 11:30-1:00, KW.  If your department 
does not have a department rep, please try to get one! 

d. Workshop on Executive Orders and Title IX reporting requirement – Oct. 22 workshop 
with CFA Statewide attorney (details coming). 

e. Conversion for Lecturers – Oct. 28 workshop with Lina Neto and CFA Lecturers Council 

representative. 
f. Board of Trustees Nov. 12-13, Long Beach.  We will be sending a contingent.  There may be a 

demonstration, and we may be looking for speakers. 
g. Lecturers’ lunches Nov. 4-5, KW, 11:30-1:00. 

h. New Faculty luncheon Nov. 18 (details TBA). 

i. RTP Mentoring workshop January TBA, 12 – 2:00, Library Reading Room. 
 

Keep an eye on our web page www.csupomona.edu/~cfa for other announcements.  We also have a chapter 
facebook page, CFA Pomona. 

 
4. Representation 

 

CFA represents faculty individually as well as in the collective bargaining process.  Faculty encountering difficulty 
or questions about their treatment during RTP, lecturer evaluation or in other ways are advised to contact CFA.  

The first point of contact for the Faculty Rights Committee is Dr. Gwen Urey (facrightschair.po@calfac.org).  Our 
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Weingarten rights apply to every member of Bargaining Unit 3 (coaches, counselors, librarians, tenure-track 

faculty, and lecturers), whether full- or part-time, whether dues-paying or agency fee-paying. 
 


